Town of Bellingham Public Schools, 2382
2026 Universal Availability Materials 
U.S. OMNI & TSACG Compliance Services' (OMNI/TSACG) 2026 403(b) Meaningful Notice/Plan Information Brochure (MN) and Annual Retirement Benefits Guide (ARBG) are now available on your employer specific web page at: https://www.tsacg.com/individual/Plan-Sponsor/Massachusetts/Town-of-Bellingham-Public-School. These materials may be downloaded and provided to your employees via email and/or an Intranet/Employee Portal posting. Please note that OMNI/TSACG retains all Copyright authority governing these documents. 
What Is Universal Availability/Meaningful Notice?
IRS regulations state that, "The 403(b) universal availability requirement provides that all employees must be given the opportunity to have elective deferrals contributed on their behalf if any employee is given the opportunity to make elective deferrals." While there are some exceptions to this requirement, it is the recommendation of OMNI/TSACG that all employees, regardless of status (full or part-time) be permitted to participate in the 403(b) plan. In other words, any employee with wages reported on a W-2 should be considered eligible to make elective deferrals into a 403(b) account under the plan. Please be advised that school board members and/or trustees continue to be ineligible under IRS rules. 
Additionally, the IRS rules require Plan Sponsors to notify employees annually of their eligibility to participate in the 403(b) plan. There is no set standard for this notification, but it is reasonable to assume that compliance with this requirement is dependent upon the ability to demonstrate that ALL eligible employees (full and part-time) have equal access to the information. While permitted by the IRS, electronic communication via e-mail and/or Web-based materials may not be adequately accessible by some eligible employees. For this reason, we recommend you follow the steps below when utilizing electronic materials. 
1. The electronic MN and ARBG should be emailed to all employees with access to the Plan Sponsor's email system.
1. A record of the email distribution list should be retained each year.
1. Printed materials should be maintained for distribution to those employees who do not have access to your email system and for inclusion in new hire/substitute packets. You may use the 403(b) Meaningful Notice for this purpose.
1. The electronic MN and ARBG should be placed on your Intranet or web site in an area commonly known to house benefits information.
Should you have any questions please do not hesitate to contact us. 
Thank you,
73 Eglin Parkway, Suite 202, Fort Walton Beach, FL 32548 
Toll Free: 1.888.796.3786 
Visit us at: www.tsacg.com 

CONFIDENTIAL:  The information transmitted by this email is intended only for the person or entity to which it is addressed. This email may contain proprietary, business-confidential, and/or privileged material. If you are not the intended recipient of this message, be aware that any use, review, retransmission, distribution, reproduction, or any action taken in reliance upon this message is strictly prohibited. If you received this in error, please contact the sender and delete the material from all devices. 
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